
Member of Board Equality Role Statement – Gillingham FC 



The Member of staff will have responsibility for overseeing the delivery of their specific task of the Equality Action plan, reporting regularly to senior management

All employees have responsibilities to respect, act in accordance with and thereby support and promote the intentions of the Gillingham Football Club Equality Policy and Equality activities and where appropriate, individual work programmes will be amended to include Equality related tasks.

If you need to contact Shannon Galinson, you can email on enquiries@priestfield.com 
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